April ??, 2008

Department of Labor
Employment Standards Administration

Wage and Hour Division

29 CFR Part 825

RIN 1215-AB35
The Family and Medical Leave Act of 1993

[Please begin your comments by explaining why you support the Family and Medical Leave Act, and if possible, include your experience or your family’s experience taking leave under the FMLA.]
I am writing in support of the Family and Medical Leave Act (FMLA).  The Department of Labor (DOL) should not impose new regulations on the FMLA. I am concerned that the proposed regulations, as written, would make it more difficult and burdensome for workers to access the FMLA and add unnecessary restrictions to a law that has been working well for both employers and employees for 15 years.   
Additionally, the Department of Labor should act swiftly to put in place regulations to ensure injured servicemembers’ family members can access expanded FMLA leave as Congress intended.

Tens of millions of working people have been able to take unpaid job-protected time away from work under the FMLA when they were faced with a serious medical issue or when they needed to care for a new baby. We look to the Department of Labor to protect this groundbreaking law and safeguard workers’ rights to keep their jobs and maintain their economic security when they need it most. I urge DOL to reconsider the proposed regulations because they could restrict working families’ access to the FMLA. 
I oppose any changes to the Family and Medical Leave Act that would: 

· Limit workers’ ability to use their accrued paid leave to cover their unpaid FMLA leave 

· Change and increase workers’ requirements for providing notice when they need to take leave
· Give employers more direct access to workers’ health care providers and medical information

· Require more frequent medical visits for workers  
· Alter current rules about FMLA leave and employers’ attendance policies
In conclusion, I advocate that DOL defend and enforce the FMLA, an important law for millions of our nation’s working families. I hope that we can turn our focus to expanding the law to cover more workers and ultimately to provide paid family and medical leave, a step we clearly need to take to address the needs of working families today.
Sincerely,
[Your signature and name with address as in the following example:

Jane Smith

123 Main Street

City, State 98765]

